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Perception Equals Reality

• How many workers are in Region 2’s labor force?
– 43,148 workers in 2018
– (62.5% labor force participation rate)

• Minnesota = 3,099,006 (69.9% lfpr)

• How many of these workers are Baby Boomers?
– 11,142 workers between 53-71 years (26.9% of total)

• Millennials (18-36 years) = 15,508 (37.4%)

• How many of these workers are non-white?
– 7,526 workers of a different race or origin (18%)

• Minnesota = 18.6%



Labor Force Trends

• What do we know about these 43,148 workers?
– Long-term trends – up from 38,563 workers in 2000
– Up from 29,853 workers in 1990 (+44.5%)

• From 1990 to 2000, EDR 2 gained 8,710 workers (+29.2%)
• From 2000 to 2010, EDR 2 gained 3,153 workers (+8.2%)
• From 2010 to 2018, EDR 2 gained 1,432 workers (+3.4%)



Labor Force Trends

• Relatively high unemployment
rates – consistently above the
state rate over time
– Approx. 2,050 unemployed 

workers in 2018; down from 
a peak of 3,800 in 2009-2010

– Smallest number of unemp.
workers since 2000
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Source: DEED Local Area Unemployment Statistics (LAUS) program

Figure 7. Unemployment Rates, 2000-2018

Minnesota Region 2



Labor Force Characteristics

• Region 2 has much lower
labor force participation 
rates than the state; but 
the older population led 
to lower overall rates
– Down from 63.3% in 2000

• Workers of other races
or origins jumped +55.5%
from 2000 to 2017
– Accounted for almost

two-thirds of
net new workers

• 84% of workers are white
– 2nd most racially diverse

workforce in the state
– But all other race groups

have higher unemp. rates 
than whites

• Lower partic. rates for 
workers with disabilities
– But higher unemp. rates



Labor Force Trends: Gaps & Challenges

• Despite projected population growth, long-term 
projections show a decline in the labor force
– -117 workers from 2020-2030
– Huge decline in Baby Boomers reaching retirement age

• Getting workers of all 
other races, workers with 
disabilities, and workers 
with less than a H.S. 
diploma to the white
unemp. rate would
fill 1,170 jobs without 
affecting labor force size



Student Enrollment Trends

• How many K-12 students are there in Region 2?
– 13,760 students (at public schools) in 2017-2018

• +4.3% from 2008-2018

– 5,452 minority students – 39.6% of total students (state = 33.5%)
• +39.6% from 2008-2018

• Two groups of seniors – what are
you going to do with your life?
– “Seniors” refers to 12th graders, and

anyone aged 55 years & older(?)
– 15,265 people from 55 to 67 years
– EDR 2 has more “seniors” than 

“seniors” in all but one grade level



Student Plans

• What percent of H.S. graduates in Region 2 go to college?
– 59% of students in 2017 graduating year (state=69%)

• 44% stay in Minnesota; 15% outside Minnesota
– 27% go to Public 2-year; 33% to Public 4-year; 

26% go outside MN; 11% to Private 4-year

• What is the most attended college?
– Bemidji State University (16%)
– North Dakota State University (10%)
– Minnesota State Community & Technical College (6%) 
– Northwest Technical College (6%)
– Minnesota State University, Moorhead (5%)

• Only 46% of minority students go to college
– (state = 60%)

• Likewise, only 47% of students on free & 
reduced price lunch go to college (state = 53%)

• 83% of students who took rigorous courses
– But 26% go outside Minnesota

• 27% of students go straight to work
– The largest number go into Trade, Transportation & Utilities

and Leisure & Hospitality



Incomes & Cost of Living Tool

• What is the basic needs cost of living
for a Single person with no children?

– $27,612
– Required Hourly Wage = $13.28

• What is the basic needs cost of living 
budget for a typical family?

– $46,872 (state = $55,548)
– Hourly Wage Req. = $15.02

• mn.gov/deed/col/
• Find out how much it costs to 

make it from county to county
– Regions, EDRs, Counties 

• One full-time worker | Two full-time 
2,080 hours |  4,160 hours

http://mn.gov/deed/data/data-tools/col/


Economic Growth

• Region 2’s economy has seen ups & downs in the past decade
– Added nearly +2,000 net new jobs (+6.4%) since 2003 (state = +11.8%)
– Added +2,082 jobs (+6.9%) from 2013-2018 (state = +7.0%)
– +465 jobs (+1.5%) from 2017-2018 (state = +1.0%)
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Economic Growth

• Health Care & Social Asst. is the largest industry, with 6,143 jobs (19.1%)
– Added +607 jobs from 2013

• Retail Trade & Acc/Food Services offer 7,989 jobs
– Provide 25% of jobs!
– Low wages, high growth

• Educational Services has
3,446 jobs (10.7%)
– +245 jobs from 2013

• Public Administration 
has 2,984 jobs (9.3%)
– +336 jobs from 2013

• Manufacturing has 
2,559 jobs at 79 firms
– 8% of total jobs
– (state = 11%)



THANK YOU!

• Questions?

• Cameron Macht
• Regional Analysis & Outreach Manager

• 320-441-6596

• cameron.macht@state.mn.us

• Labor Market Information Office

• http://mn.gov/deed/data/

mailto:cameron.macht@state.mn.us
http://mn.gov/deed/data/



